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Agenda

* Overview of Honeywell and Recent Financial Performance

* Update on Homes and Global Distribution and Transportation Systems Spin-offs
+ Long-Term Financial Plan Overview
* Executive Compensation — Progress on Program Changes
* Corporate Governance Topics:
Changes to Honeywell’s Corporate Governance Guidelines

Board Leadership Structure: Retirement of Honeywell’s
Executive Chairman

Management Proposal to Reduce Shareowner Threshold Needed to Call
Special Meeting from 20% to 15%

2018 Shareowner Proposals

* Board Oversight of Environmental and Social Issues
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Honeywell Overview

Who is Honeywell? Diversified Across End-Markets

v Leading technology supplier to aerospace, buildings, cil and
gas, and industrial end markets

Residential Aerospace
11% 19%

¥ $40.5B in sales from ~70 countries, ~131,000 employees

N\

v Ewvolving enterprise through organic growth, acquisitions,
and portfolioc enhancement Nc-n-Rt:sidential\

Defense

¥ Transforming into the leading software-industrial enterprise
10%

worldwide

Recent Shareowner Highlights Industrial REhicks
Productivity d til
17%
Qi & Gas/
817% 12% B peichem
15-¥r Total Shareowner Return Dividend Increase in 2017 i e
=2 6x S&P 500 Al Double-Digl! Increase Since 2010

Building a Smarter, Safer, and More Sustainable World




Honeywell Businesses at a Glance

Aerospace

Our products are used on virtually
every commercial and defense
aircraft platform and in 1006+
vehicles worldwide and include

gircraft propulsion, cockpit systems,

satelite communications, and vehicl

Home and Building
Technologies

Our products, soffware, and
technologies are in mere than

buildings worldwide helping
customers candrol their comfort,

security, and energy e
wrbachargers,
2017 Sale
¥ 2 243,
21% COMMVERGIAL = >
TRANEPORTATICN ORIGINAL b e
SYSTEMS ECUIPMENT

a0
L5, DEFEMSE

SOLUTIONE

0% 25%
;ﬁ;ﬁiﬁﬁg'“— ENMVIRONMENTAL IS TRIBLITION
& EMERGY

EBOLUTIONS

180 million hames and 10 million

Performance Materials

Technologies

We develop advanced materials,
process technologies,
automation solutions, and
industrial software that are
revolufionizing industries
araund the warld.

s by Business
11% SPECIALTY
FPRODUCTS
2T
8% e
FLUDRINE
PRODUCTS,

ENERGY

4% PROCESS
SOLUTIONS

Salas by BUSNTES SNOU R CuTRAl e aning Slneiun end ane o amuated for e prageses e and Glana QUSiebunan and TRarspeanan SPeTS S

Safety and Productivity
Solutions

We improve enterprise
performance and worker safety
and productivity with our scanning
arnd mobilea computers, softwara,
warehouse automation solutions,
and personal pratective equipment

2%

WAREHCUSE
AUTOMATION
I5%

INDUSTRIAL
BAFETY

5% A% RETAIL
WEIRKFL W
BOLUTIONRS 7%
PRODUCTIATY
PROOUGTS

Aligned to Key Global Macro Trends




Strong Performance in 2017

$7.11 4% 70 bps $4QB "'"'$BOB

Capital Deployment,

Organic Sales Segment Margin Free Cash Flow
Up 12% YoY Including CapEx

Earnings Per Share
Up 10% YoY Growth Expansion

Top-Tier
Performance
vs. Paers

Three-Year Average Return Metrics

Return On Equity

27 7%
HOM
Crsts: el I Qoo ER0nal shanpe relaled o Lay gisianion

EFS. EPS V35 frciudd panai imavk-fo-tiarkel. 2015 divasli Rarelpe C
Retum metncs reflect frcal pear 200520107 three year averages: peer median mﬂetbwnsulun peer roup median, muib-incesty peer median nciugdes EWE. GE, MMM and UTK. Beflecrs agjusted (nor-GA4P) msulls

“Fafum an invested Capdtal (RN = Adusted Mol ncame Exfone Inferes! + Met invesimen! (2-Paint Average)
justed et Income Sefare Interest = Mot (ncome (Haneywel Ex-Pension MTMI + Afer. Tax imerest

:::'rl'mvwlsﬂt:mk Walne of Eguily + Tafa' Dahl
Consistent Performance vs. Peers

Return On Assets

ROIC*

20.6%

18.8%
b - . I l
Comp Paeer Multi-Industry

HON Comp Pear Multi-industry
Median Pear Median Madian Peer Madian

Multi-Industry

Coamp Peer
Peer Median

Median




Shareowner Value Creation

15-Year Total Shareowner Return 2017 Total Shareowner Return

===Honeywell ===Multi-industry Peer Median ===S&P 500 ===Honeywell e==Multi-industry Peer Median ===5&P 500
900% 40%
BOO% o7 35% 35%
70
0% 30%
600%
258% 24%
500% 22%
20%
400% 387%
300% - My 1%
200% R
100% 5%
0% ' ; ' - ' 0% : : ; :
2003 2006 2009 2012 2015 12317 1Q 20 3G 40

Sourge’ NASDAR
Mutindustiy peecs inclods EIAR GE. MMM ang LITX

Consistently Outperforming Peers and Market




Spins Update

Business
Overview

Strategy /| B
Growth
Drivers

|

Homes

Home comfort solutions

Residential security solutions

ADI, the leading wholesale
distributor of security and low-
voltage products

Connected Home

Comprehensive home experience
portfolio

Expansion of ADI's distribution
network

End of 2018

*

Transportation Systems

Superior technology across engine
types

Technologies to address alternative
powertrains (i.e., hybrid)

Significant High Growth Region
penetration

Market leader in turbo technologies

Increasing penetration across
engine types and high growth
regions

Early player in automotive
cybersecurity and software vehicle
maintenance offerings

Now likely end of 3Q

" Zales ans prelmrany and sgproxmas sstimstes and swhiect to finslzanon of e confours of the spem-off businesses end dranzahon of e cane-oul Suoils

Comments

Targeting ~$3B cash to
Honeywell between both
spins

Potential economic tradeoff
between legacy liability
payments from spins and
dividend payment to
Honeywell

Plan in place to eliminate
100% of stranded costs
within 2 years

Organization model and
leadership appointments
underway

Spins on Track




Long-Term Financial Plan

« Continued organic sales growth and margin expansion
« EPS growth greater than peers

Robust Cash » Targeting ~100% FCF cash conversion

Generation + World-class working capital management

Aggressive
Capital
Deployment

* Prioritizing high-ROI investments (CapEx, M&A)

« Continued dividend growth and opportunistic share
repurchases; however, first priority is bolt-on M&A

= Target 2.3X - 2.5X gross leverage (per Moody’s)
= Maintain premium credit rating

Balance Sheet

Long-Term Targets

3% - 5%*
Organic Growth

30 - 50 bps
Margin Expansion
per Year

~100%
Free Cash Flow
Conversion

Dividend Growth
In-Line with
Earnings Growth

*Given current eoonams candibans

Foundation for Long-Term Value Creation




Executive Compensation - Responsive to Shareowner Feedback

Annual Incentive Compensation Plan (ICP):

Heard From Some Shareowners in 2016 Changes Made For 2017 and Disclosed in Proxy

v 80% of target ICP award based on performance
against pre-established goals for EPS/Net Income and
Free Cash Flow

» Wanted better visibility into how objective
financial metrics and discretion factor into

determining payouts ; ] et
v 20% of target ICP award based on gualitative

assessment of business and individual performance

» Preferred resetting ICP baseline to target
each year instead of using the prior year
actual earned ICP award as the baseline

¥ Payouts capped at 200% of target

v Reset the annual ICP baseline to be the individual's
ICP target as a percentage of base pay (from 2017
onward)

Changes Fully Implemented in 2017

Say on Pay Vote Improved from 67% in 2016 to 93% in 2017




Executive Compensation - Responsive to Shareowner Feedback

Long-Term Incentives:
Heard from Some Shareowners in 2016

LTI Mix and Grant Practices
+ Wanted lower weighting in stock options

+ Didn't like our practice of granting RSUs on a
biennial basis in July. Appeared one-off and
resulted in lumpy reporting

Cash-Based LTIP (Growth Plan)

+ Thought 2-year non-overlapping performance
cycles were too short

* Preferred share-based program vs. cash-based

+ Wanted at least one relative metric, such as
relative TSR, added to the plan

Changes Made

Reduced weighting in stock options to 31% of LTl in
2017. Further reduced to 25% of LTI in 2018

Discontinued biennial RSU grants. No RSUs granted in
2017. Phased back in for 2018 as part of annual LTI
(25% of LTI), with all grants made on same timing

¥ Eliminates lumpy reporting and appearance grants are ane-off

Replaced the biennial cash-based Growth Plan with
Performance Share Unit Plan

¥ Granted annually with 3-year overlapping performance cycles

¥ 100% formulaic with performance measured against three key
operational metrics and relative TSR (equally weighted)

“ 50% of net shares earned paid in shares subject to stock holding
requirements

+' Target weight of 50% of LT] beginning in 2018

Say on Pay Vote Improved from 67% in 2016 to 93% in 2017




2017 Annual Incentive Compensation Plan (ICP)

2017 ACTUAL RESULTS = 80% QUANTITATIVE PORTION FOR CORPORATE NEOs:

P Gog | 2917 1CP Goal | | 2017 Actual R Metric Payout | | Corporate NEO C:':::’f’:d
Target) Perfoarmance Percentage Weighting Percentage

Exceeded the Target ICP Goal for 2017
EPS $6.975 741 Represented a 100 1% incraase over 2018 Actual* 109.7% 50% 54.54%
Mew record-level of perfarmanse for the Company
Exceeded the Target ICP Goal for 2017

$4.650 billion $4.935 billlon |Represented a 1535% increase over 2006 Actual* 130.6% 50% 65.32%
Miw record-level perfermance for the Company

Free Cash
Flow

Total Calculated (Formulaic) Payout: Corporate NEOs 120.16%

* - 2016 Actual restated to exclude impact of 2016 HTS| divestiture and the 2016 spin of the Resins & Chemicals business.

+ Quantitative = Calculated Payout multiplied by 80% weighting = 120.16% x 80% = 96%
= Qualitative = 20% at Target; can be up to 40%
= Actual 2017 Award Payouts for Corporate NEOs ranged from 116% to 131% of Individual Target Award

Similar approach for Strategic Business Unit (SBG) Presidents, but 50% based on Total HON performance and 50% based on
SBG performance.
Honeywell
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LTI Mix Transition - CEO Compensation

B Stock Options W RSUs (Annualized) B Growth Plan (Biennial Cash - Annualized)

Performance Plan (Annual PSUs)

2017

2016

45%

66%

10%

Inclhedes 2016-2017 Growth Plan at annualized Includes annuwalized payout value for final 2016-
2017 Growth Plan eyele and 2017 portion (50%)

target value
of hiennial RSUs granted in 2016

2015-2017 Growth Plan payout = 51% of Target

17 158 Mr

16 - e

50%

Lea]

2018

Cash-Based Growth Plan eliminated
509 in Perfarmance Stock Unit Awards.
RSUs vest over G-years

All awards granted in February 2018

LTI Mix Transition Complete in 2018




Summary of Improved Procedures in Guidelines

« New Board evaluation and refreshment procedures
to ensure appropriate evolution of board skills,
experience and backgrounds:

Incumbent and New Board Nominees

» Before recommending re-nomination of incumbent
directors, Governance Committee will evaluate
whether incumbents’ skills and perspectives meet
Honeywell's needs, both individually and
collectively

+ Greater detail on selection and recruitment
process for new Board members:

- Lead Director now formally charged with
responsibility for new director recruitment

- Formal identification and prioritization of skill
sets

- Emphasis on leadership traits, personality,
work ethic, independence, business
experience and diversity of background

- Process has yielded recently announced new
Board member: Duncan B. Angove

Lead Director now jointly responsible for leading
process (together with Chair of Governance
Committee)

Ensure self-evaluation process is leading to
adequate Board refreshment

Updated questionnaire to elicit information
about matching of skills to needs

« Continuity of best practices:

Results of director surveys and questionnaires
shared verbatim on anonymous basis with
entire Board

Results discussed with full Board in Executive
Session

Commitment to Refreshment: 5 New Directors Since 2012 (Including Mr. Angove in 2018)




Best-in-Class Board with Right Mix of Skills and Experiences

Mame 2018 2018 Senior Indus- Global Finan-  Gow't Other Risk Innovation Marketing
Tenuwre Age Leader  trial cial Pl:lb. Co, Magmt,
-ship mr Technelogy Of the Independent Diractors:
P 7] w « 27% are Women
(President & 1 52 o v v v v - - -
CEOD) 27% are Hispanic
iiChies Fardo sy 9% are African American
3 2 .
{Lead Director) ot i d i g - i ’
D. Angove a 51 v v - v v + 18% are Non-U.S. Citizens

W. Ayer 3 53 v ¥ v ' v - W
Right Balance of Institutional Knowledge
K. Burka B &7 w < - - - v - .
and Fresh Perspective*
D.5. Davis 12 86 “ o v - - s % v

Average Tenure: ~7.8 Years

L. Daily 12 72 v v o o v v v
J. Gregg 7 71 4 . v v p v
C. Hollick 14 72 ¥ v v v v v
G. Lisblein 5 57 o v o + v o
G. Paz a &2 ' v ¥ ¥ v v ¥
R. Washington 5 55 v v v « v o

16+ Years 1096 Years B9 Years 35 Years =3 Years

* Reflects anticipated composition at 18 AGM

Highly Qualified Board and Balanced Leadership
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Board Structure Post Executive Chairman Cote Retirement
Background
Honeywell's Chairman and former CEQ, Dave Cote, is scheduled to retire at the April shareowners meeting

The Board conducted an open-minded, balanced discussion of whether ta continue with separate roles of Chair and CEO
or re-combine roles.

The Board concluded that shareowners are currently best served by having Mr. Adamczyk serve as Chairman and CEO

Key Considerations

In midst of two significant spin-offs and strategic shift to becoming a leading software-industrial company, Honeywell will
benefit from having a combined leadership structure

Honeywell's strong Lead Director counterbalances a combined CEOQ/Chairman leadership structure and provides an
independent voice in the Board room

Our directors met 1:1 with many of our shareowners who have different perspectives on whether separating the roles
of Chair/CEO creates shareowner and strategic value

No agreement among scholars as to whether a combined CEO/Chairman leadership structure creates shareowner value
The Board believes that Mr. Adamczyk has the character and quality of leadership to serve in both roles and that his
service as both Chairman and CEO will enhance company performance

Honeywell's shareowners have historically benefited from a united leadership structure

Among Honeywell's 16 compensation peers, only one peer has separated the roles of Chair/ CEOQ

Balanced Approach to Decision on Separation of Roles of Chair / CEO




Management Proposal to Reduce Threshold for Calling Special Meeting

* Honeywell's Board will seek shareowner approval to reduce threshold for calling a special meeting
from 20% to 15%

- Proponent who submitted shareowner proposal to effect a 10% reduction agreed to withdraw

* Management proposal also simplifies text in Honeywell's Certificate of Incorporation for
determining whether 15% threshold has been met

- Proposed amendment for determining what “ownership” means utilizes the same mechanism as the
proxy access provision that is used to determine whether 3% ownership threshold has heen met

+ Rationale for management proposal:

- Based on extensive engagement with shareowners, Board believes that a lower threshold will be
appreciated by many shareowners

- Board reviewed mechanisms for shareowner democracy at peers — e.g., right to call special
meeting and action by written consent — and found that a 15% threshold is lower than most peers
and the vast majority of S&P500 companies with special meeting rights

- Board believes this is a measured, prudent way to increase shareowner democracy without risk that
minority of shareowners will abuse governance mechanisms or be unduly disruptive

Management Special Meeting Proposal Consistent with HON Governance Best Practices




2018 Shareowner Proposals

Independent Board Chairman Report on Lobbying Payments and Policy

Year-Over-Year Shareowner Support for Management on These Proposals

Board has chosen to recombine the roles of Chair
and CEO in Darius Adameczyk

Board thoroughly explored the benefits and
challenges of this decision

Factors the Board considered:

= Degree to which a unified leadership structure would
enable HON to successfully execute its significant
portfolio restructuring

Y

skills

= HON's track record of outperformance under a unified
leadership structure

» Continuous strengthening of Lead Director role

o

demanstrated the ability to make the right
determination regarding its leadership structure

10" year that HON has received this proposal

Evaluation of Mr. Adamczyk's character and leadership

View of most of HON's shareowners that the Board has

HON in “First Tier” for fourth consecutive year
according to CPA-Zicklin Index

Qur rigorous compliance process ensures that
HON's political activities are lawful, properly
disclosed and aligns with our Code of Business
Conduct

HON's lobbying activities and memberships in trade
associations have not been a source of concern for
our largest shareowners

HON has not made any political contributions using
corporate funds since at least 2009

HON submits public gquarterly lobbying disclosures
in accordance with federal law which provide timely
and detailed information on lobbying expenditures

6! year that HON has received this proposal




Board Oversight of Environmental and Social (E&S) Issues
* Honeywell’s Board oversees E&S issues in three principal ways:

» Corporate Governance and Responsibility Committee (CGRC) has primary “jurisdiction” for
managing risks and opportunities associated with E&S

» Honeywell has a very robust, comprehensive Enterprise Risk Management (ERM) program
which covers these topics with significant engagement from the entire Board

» Regular updates to the entire Board by various members of senior management
» CGRC regularly scheduled meetings:

» CGRC meets at least annually with HON's Vice President, Health, Safety, Environment,
Product Stewardship and Sustainability, Senior Vice President, Government Relations, and
Senior Vice President, HR, responsible for compliance and diversity

+ ERM process includes 1:1 input from the Board (which has traditionally focused on E&S) which
is then “flowed” down through the risk assessment process
+ Periodic presentations to the Board on E&S subjects. In past 12 months, these include:

Sexual Harassment Compliance Programs Employee Diversity Initiatives Environmental Remediation Track Record
Energy Efficiency Initiatives Greenhouse Gas Reduction

Overall Review of Sustainability Measures

Honeywell’s Board Takes Lead on E&S Issues




Climate Change Reporting

GREENHOUSE GAS ENERGY EFFICIENCY
MT of Cilka par M Revenua 16 Use of BBTU par $M Revenue

Honeywell reports on its global greenhouse gas Lty

emissions publicly through CDP (formerly Carbon - 12 {
Disclosure Project) and reports submitted to the
U.S. Environmental Protection Agency and the 500 - 0.8 f

United Kingdom Environment Agency. A qualified

third party has provided limited assurance per ISO
14064-3 of Honeywell's 2011-2016 Scope 1 and — _ [
Scope 2 greenhouse gas emissions inventories. - 2004 20178 2004 017E ;

250 04 I

+ Honeywell beat its first public goal to reduce global greenhouse gases by more than 30% and improve energy
efficiency by more than 20% between 2004 and 2011.

+ A second five-year goal, set to reduce greenhouse gas emissions by an additional 15% per dollar of revenue
from 2011 levels, was met three years early.

+ By 2019, Honeywell will reduce its greenhouse gas emissions per dollar of revenue from 2013 levels by an
additional 10%.

Robust CO, Emissions and Energy Efficiency Reporting




Y

Appendix

Honeywell
THE POsv= it OF COMNECTEDR




Reconciliation of EPS to EPS, Excluding Pension Mark-to-Market Expense, Debt Refinancing
Expense, Separation Costs, Impacts from Tax Legislation ("Tax Reform"), and Earnings

Attributable to 2016 Divestitures

Eamnings per share of commeon stock - assuming dilution (EPS)

Pension Mark-to-Market Expensa

Dabt Refinancing Expensa

Impacts from Separation Cosls

Impacts from Tax Reform

EPS, Excluding Pension Mark-to-Market Expense, Debt Refinancing Expensea,
Separation Costs and Impacts from Tax Reform

EPS, Aftributable to 2016 Dive stitures

EPS, Excluding Pension Mark-to-Market Expense, Debt Reflnancing Expense,
Separation Costs, Impacts from Tax Reform and 2016 Divestitures

2018 2017
56.20 £2.14
0.28 009
012 -

0,02

486
$6.60 5711
{0.14) -
$6.46 5711

1) Utilzes weighted sverage sharss of 7753 millen. Panslan mark-to-markel axpanss U565 a blanded b rale of 24.5%. debl ralinancing eapense 1565 & 1A rats of 25 5%, and samings alirbatabie ta 2016

demshivres uses a blended tax rate of 33.9%

14) Utlzes weigheed average shanes of 7721 millen. Pensian mark-to-markel Bepense uses a biended b rate of 33%,

‘e believe EPS, exchiding penimon mark-bo-marks | 2xpense, debl refinandng expenss, sepanation costs, impacls frem tax refom, and samings atiibutable o 2018 diveslilures, is @ measore hat = ozeful to

imveslors and maragement munderstanding aur angoing operalions and in analyss of angoing aperaling trends.

Honeywell
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Reconciliation of Net Income Attributable to Honeywell to Net Income Attributable to Honeywell
Excluding Pension Mark-to-Market Expense, Debt Refinancing Expense, Separation Costs, and

Impacts from Tax Reform

(5M) 2015 2016 2017
Met Income Attributable to Honeywell 4,768 54,809 $1,655
Pension Mark-to-Market Expense, Net of Tax ' 43 215 &7
Debt Refinancing Expense, Net of Tax 2 - 83 -
Impacts from Separation Costs, Met of Tax - - 14
Impacts fram Tax Reform - - 3,754
Met Income Attributable to Honeywaell, Excluding Pansion Mark-4to-Market Expanse,

Debt Refinancing Expense, Separation Costs and Impacts from Tax Reform 24,811 55,117 $5,490

111 Pargion mark-fo-market eperss vses a blended tax rate of 3515, 21.5% and 23% tor 2015, 2016 and 2017,
12) Dol efirancirg expenge usas o b rale of 28, 5% for 2016,

WWa balierver netincoma, exeiding pension mark--marked axpansa, dabl ralinancing eapense, saparmlion costs, and impscts fram tax raform, is 8 maasuns hal is usald o ieshons and managament in

undarstanding aur angoing aparatians and in analysis of angeing aparaling rands

Honeywell
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Reconciliation of Organic Sales % Change

2017

Reported sales % change 3%
Less: Foreign Currency Translation -

Less: Acquisitions and Divestitures, Net {1%)
Organic Sales % Change 4%

W define organic sales pacent as he year-over-gear change in reporlid sales relalive 1o the comparable period, excluding She impast on sabes fiom Toreign curency ranskston and aoquisilions, net of disesilures.
We belipye this measure is useful to irvestors and marsgamen! in undesstanding our ongoing operalions and in arakysiz of ongoing cperaling tends.

A quaniiative recondliztion of reperied ssles percent change 1 organic sakes parcant change has not baan prosidad Tor Tansand-lnoking maasures of grganic sakes pacant change Bacause managemant caangl
refibly predlict o estimate, wilholn unreagenabie aiton, tha Mucluatiores in ol chal Qumancy' markeds Mal impa fareign camansy arslalion nor s il reasonable for managemant 0 predic the Bming, aeamanss and
impact of accuisition s divastiure trarsachione. sl of shich coukd sionicardy impact cur repered sales pemant changs

Honeywell




Reconciliation of Segment Profit to Operating Income and Calculation of Segment Profit and
Operating Income Margins

(584} 2016 2017
Segment profit 37,186 57,680
Stock compensation expensa ™ {184) (176)
Repositioning and other =3 (679) {1,010)
Pension angoing income 1] 73
Penslon mark-to-market expenss ' (273 (87}
Other postretirement income i iz il
Operating income $6,683 57,151
Segment profit $7,1886 $7,690
+ Sales $30,302 $40,534
Segment profit margin % 18.3% 19.0%
Operating income $6,683 57,151
+ Sales $39,302 $40,534
Operating income margin % 17,0% 17.6%

AT Inihuded i coet of prodducls and services aold Gl saling. ganeral amd adminisiratie epenaes.

120 Inchides epositoning, asbesios. endronmenial expanaes and ety income adjusimen,

13 Inchuded in oot of products and sarvicee sold, gelling, gereval gnd afmiicalive aapensae, and olher incomelaganse,

e defing segmend proft as operating incoms, excluding $300k compensaticn expensa, pENson enoordg INEome or Repense, persion mark-le-marke @xpense, ofher posinetimment income or pepense, and
mpasiioning and cther chages. Wi bellovs these measures are usehd lo irmestors and managemend in understanding our ongeing aperalians and in analyss of angoing aperaling fends

& quaratatee reconciiation of segment prafit, onoan cueral Haneywell basis, I operating income has nol been previded for all fersard-ocking measyres of segment prolif and segment margin induded hergwithin
Management cannot reliahly predicl oF eslimate, withoet unreasanatie effon, ihe mpact and timing on fauee operating mesulls ansing feam ilems cockided dom segment profe, pamculary penson mark-ta-marke
eapenss as s deperdenl an macmecoramis actars, such as inkemst rales ard thie mhon generated an insested penson plan assets. The indarmanian thad s unawadabde Ba prodde 8 quaniialive recanclialian
could have a sigrificant impact an our repored finandal resuts. To the edent quarstatrae irdamatian becemes avalable wihout unreasanable efiod inthe fulure, and doser le tha period ho which the fonsand-
loaking MREASLErRS pRMAN, 3 recencilation of Segment profi 10 operating inpame will be inckided wenn ulee presenkasons
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Reconciliation of Cash Provided by Operating Activities to Free Cash Flow

(M) 2016

2017

$5,966
(1,031)

Cash Provided by Operating Activities $5,498
Expenditures for Property, Plant and Equipment (1,095)
Free Cash Flow $4,403

$4,935

‘e define free cash flow as cash provided by aperating aclivies Iess cash expenditures for praperty, plant and equpment

‘e hellwe That this melne is useful 1o investors and management a5 a measure of cash generaled by business operalions that will be used @ repay
scheduled debd maturilies and can be used 1o inwesl in fubune growdn throwgh nesy business deselopment aclivhies or acquistons., pay diddends,
repurEhase stock of repay debt abligatians prce 1o teir matunties. This mainc can alsa be used lo svaiuxe cur abdity I gerente cash Aow from business
aperatians and the impact that thes cash fow has onoaur iquidity,

Honeywell
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